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Development of human resource is crucial for the industrial
development of any nation. Up-gradation of skills is an
important component of Human Resource Development.
Training imparted in institutions alone is not sufficient
for acquisition of skills and needs to be supplemented
by training at the workplace. The Apprentices Act, 1961
was enacted with the prime objective to utilize fully the
facilities available in industry for imparting practical
training with a view to meeting the requirements of
skilled manpower for industry. Initially, the Act covered
the apprenticeship training for the trade Apprentices and
subsequently amended in 1973, 1986 and 2014 to bring the
Graduates, Technician, Technician (Vocational] and Optional
Trade Apprentices respectively under its purview.

Apprenticeship Training under the Apprentices Act, 1961

Background

Objectives

The Apprentices Act, 1961 was enacted with the following objectives: -

¢ Toregulate the programme of training of apprentices in the industry so as to conform to the prescribed syllabi, period
of training etc. as laid down by the Central Apprenticeship Council; and

* To utilize the facilities available in industry for imparting practical training/on-the-job-training with a view to meeting
the requirements of skilled manpower for industry.
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Monitoring of the implementation of the Act

*Directorate General of Training under Ministry of Skill Development
and Entrepreneurship is responsible for monitoring of the
implementation of the Act in respect of Trade Apprentices in

the Central Government Departments & Undertakings.

- . The monitoring is done through six Regional

=y Ty L Directorates of Apprenticeship Training located at
2 i Kolkata, Mumbai, Chennai, Hyderabad, Kanpur &
i Faridabad.

= Slale Apprenliceship Advisers are responsible for

monitoring of implementation of the Act in respect of

Trade Apprentices in State Government Undertakings/
Departments and Private Establishments.

* Department of Education in the Ministry of Human
ResourceDevelopmentis responsible for implementation
of the Act in respect of Graduate, Technician &
Technician (Vocational) Apprentices. The monitoring is
done through four Boards of Apprenticeship Training
located at Kanpur, Kolkata, Mumbai & Chennai.
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rentices both in designated and optional trades.

Designated trade

Designated trade means any trade or Ry
occupation as notified by the Government. & L \
At present, there are 259 designated trades 6
available for apprenticeship training. List is 4
given at Annexure-|.

Optional trade

Optional trade means any trade or occupation
decided by an employer. Optional trades can be from the
following categories :-

PMKVY/MES-Courses under PMKVY/MES (Prime Minister Kaushal Vikas Yojana/Modular Employable Skills) can
be treated as equivalent to basic training component. A one year practical content for on-the-job-training can be
designed by the concerned Sector Skill Council(SSCI/NCVT for such courses.

Created by employer -In a trade decided & designed by employer with a duration of minimum 500 hrs. as basic
training component and a one year practical content for on-the-job-training. This option is given to employers to
design their own courses relevant to their requirements. All such courses have to be uploaded on the apprenticeship
portal.

Categories of apprentices

There are five categories of apprentices:
1. Trade apprentices

2 Graduate apprentices

3 Technician apprentices

4. Technician [Vocational) apprentices
5 Optional trade apprentices

Coverage

It is obligatory on the part of employers having manpower strength 40 or more and having requisite training
infrastructure as laid down in the Act, to engage apprentices.

Employer shall engage apprentices in a band of 2.5% to 10% of total manpower strength of the establishments
including contractual staff.

The total engagements of apprentices in a band of 2.5% to 10% include all categories of apprentices engaged by
establishment.

The establishments/Employers can decide the categories of apprentices and trade(s) in which the apprentices to be
engaged depending upon the facility available with them for imparting on-the- job training/practical training at his
workplace.
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